LTM | RAIma Interview Agent LTM

LIM

EARLY CAREER HIRING
Candidate Login, Registration
and Interview Guide

Step-by-step guide with privacy-protected screenshots

PURPOSE This guide explains the complete candidate login, identity verification, consent, registration and Al
interview flow, from the notification email to the Completed status.

PRIVACY PROTECTION URLs, visible email addresses, profile information, the candidate photograph and
candidate video feeds have been blurred in the screenshots.

BEFORE YOU START

= Use the email address registered for the early career hiring process.
= Keep access to the registered mailbox for verification.
= Use the latest Google Chrome on a laptop or desktop with a working camera and microphone.

= Keep the CV and candidate photograph ready for upload. The CV must be a text-only PDF under 4 MB;
scanned copies and image-based resumes are not accepted.

= Review the consent and candidate details carefully before submission.

IMPORTANT You must complete the registration at least 1 day prior to the scheduled interview slot.
Registration will be automatically disabled after this deadline, and no requests for late registration will be
accommodated by the system.

BROWSER Use Google Chrome only.
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01 Registration

Use the same email address throughout the process.

Open the interview notification email

After receiving the LTM Early Career Hiring bot interview notification email, open it in Google Chrome and
click the interview link provided in the email to begin the login process. Use Google Chrome only.

LTM Early Career Hiring | Bot Interview Notification
T —" é

¥» Summary by Copilot X

B ITE
|

Early Career Hiring ﬁ =

Dear Ankur Saha,

Greetings from the LTM!

We are pleased to inform you that you have been shortlisted for the bot-based technical
interview, the next stage of the evaluation process. Your interview schedule and assessment
details are provided below. Please review the instructions carefully and complete the interview
within the stipulated timeline.

« Interview Link: https://ibot.Itm.net

* Interview Date and Time: 11 October 2026 | 10:00 AM - 11:59 PM

« Interview Time Duration: approx. 35 min

Intarviaw Nuarviaus

Figure 1.1. LTM Early Career Hiring bot interview notification email

Open the RAIma candidate portal
Open the candidate portal and select Sign In to begin the login process.

Welcome to Early Careers!

Employee Login

HQr2i@FECNErCal ~ e N e 00
Figure 1.2. Candidate portal landing page

I NOTE Select the candidate sign-in option shown on the portal.
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Enter the registered email address
On the LTM sign-in page, first select No account? Create one, then enter the email address registered for the
early career hiring process and select Next.

A Important: You must log in using the same email ID that was used during registration. Login with any
other email ID will not be recognized by the system and may prevent you from accessing the interview or
completing the process.

It'stimeto
Qutcreate LTM

Sign in

Sign in to access LTM

5=th,ﬂdp°lif_;>_0gé_8§a_€f A‘Ems%\d’))c’ww—zzzosg

Figure 1.3. LTM account sign-in screen

Request the verification code
Confirm the displayed email address and request a verification code. The code is sent to the registered
mailbox.

It'stimeto
Qutcreate

2324

‘=QI—3-‘&°‘&:’°G“§@GT ~ @ F FNO oi05m
Figure 1.4. Identity verification screen
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Enter the verification code
Enter the code received in the registered mailbox, then select Verify.

It'stimeto
Outcreate LTM

an

We emailed a code t
Please enter the code to sign in

97685982

| Qe Q,g@ﬁg’g@“g@q_ﬁ A‘E#«G@q’»Doa-m»ﬁ)gg

Figure 1.5. Verification code entry screen

I SECURITY Do not share the verification code with anyone.

Complete account details
Create a password and provide the requested name details. Review the entries and select Next.

LTM

Add details

We just need a little more information to set up your

It'stimeto
Outcreate

Re-enter password
Given Name

Surname

Display Name
:
HQLALBSELIAXLOEO T ~ o c0o 50

Figure 1.6. Account details setup screen
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Choose the sign-in preference

7 Choose whether the browser should keep the account signed in. Use the option appropriate for the device
being used.

It'stimeto
Qutcreate LTM

ankursaha511@gmail.com

Do this to reduce the number ot times you are asked
to sign in.

("] Don't show this again

I

HQLALBFELIEROE O3 o vwo o3

09-10-2026

Figure 1.7. Stay signed in prompt

Select the corporate sign-in option
When the company sign-in selection appears, choose the extranet-entra-idp option.

Sign in with your corporate ID

e

09-10-2026

HQL?;G;GQ’?@@QQQ!‘, "‘Ef:f’?\ﬂ'»@ 2327

Figure 1.8. Corporate identity selection screen

Candidate Guide | Early Career Hiring | RAIma Operations | For candidate use only Page 5



LTM | RAIma Interview Agent LTM

Review candidate consent and privacy

Read the full consent and privacy notice. The Next button remains unavailable until the consent requirement
is completed.

LT™M -

STEP 1- IN PROGRESS STEP 2 - PENDING
Consent & Privacy 2 Candidate Details
l CANDIDATE CONSENT & PRIVACY NOTICE Pending

© PLEASE READ THE FULL NOTICE BELOW BEFORE ACCEPTING

Al-Assisted Interview Process

LTM uses an Artificial Intelligence ("Al") enabled interview platform as part of the recruitment process. The platform may
present interview { record interview o , generate transcripts, prepare summaries, and assist recruiters with
candidate evaluation. Al-generated outputs are used solely to support the recruitment process. Final hiring decisions are made
by authorised recruiters and hiring personnel and are not based solely on pro i i garding the use
of Al in the recruitment process will be made available to you if required.

Personal Information We Process
As part of the recruitment process, LTM may collect and process: name and contact information; resume, academic
qualifications, and application details; interview and audio i video ings; interview

transcripts; Al-generated summaries, reports, and evaluation outputs; and technical information required to operate and secure
the interview platform.

How We Use Your Information

I have read and understood the Al Interview Notice and Consent and agree to participate in the Al-assisted interview
process.

BALATBFECNALOE O T o owo

09-10-2026

Figure 1.9. Consent and privacy notice

REQUIRED Read the consent information before selecting the declaration checkbox.

Accept the consent declaration
Select the consent checkbox. Confirm that the status changes to Accepted, then select Next.

LM -

STEP 1- IN PROGRESS 2 STEP 2 - PENDING
Consent & Privacy Candidate Details

l CANDIDATE CONSENT & PRIVACY NOTICE Accepted
© PLEASE READ THE FULL NOTICE BELOW BEFORE ACCEPTING

Al-Assisted Interview Process
LTM uses an Artificial Intelligence ("Al") enabled interview platform as part of the recruitment process. The platform may

present interview questions, record interview generate prepare ies, and assist iters with
candidate evaluation. Al-generated outputs are used solely to support the recruitment process. Final hiring decisions are made
by authorised recruiters and hiring personnel and are not based solely on ing. Information regarding the use

of Alin the recruitment process will be made available to you if required.

Personal Information We Process
As part of the recruitment process, LTM may collect and process: name and contact information; resume, academic
qualifications, and application details; interview and audio ; video gs; interview

transcripts; Al reports, and outputs; and technical information required to operate and secure
the interview platform.

How We Use Your Information

I have read and understood the Al interview Notice and Consent and agree to participate in the Al-assisted interview
process.

HAQL 2B FELAALEEO T -~ v0o 2

09-10-2026

Figure 1.10. Accepted consent status
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Review candidate details

Check the prefilled candidate and institute information. Verify the stream, name, email address, graduation

year and contact number before continuing.

STEP 1. COMPLETED STEP 2. IN PROGRESS
Consent & Privacy Candidate Details
| CANDIDATE DETAILS
T INSTITUTE NAME W STREAM NAME
INSTITUTE NAME Computer Science and Engineering
= CANDIDATE NAME % CANDIDATE EMAIL
Avra Saha
2 REQUESTER EMAIL . CANDIDATE PHONE NUMBER
1234567891
& UPLOADCV * @ CANDIDATE PHOTO *
& PDF document should be text-selectable and searchadie, not a scanned-image PDF A Ensure the entire face s visible in the captured photo
Click to upload your CV Capture Photo
PDF only - Up 10 4MB Use your webcam 10 take a five photo
€ Back
F fELCNEAFCa O i
i ~ &
B Q2.8 a4 = & e & @ % & W RNO 10500

Figure 1.11. Candidate details and upload section

I CHECK Confirm that all prefilled details are correct before uploading documents.

Upload CV and candidate photograph

Please upload a text-based resume without images. Scanned copies of resumes are not accepted. The
resume must be in PDF format and should not exceed 4 MB. Upload the candidate photograph. Confirm
both items appear successfully, then select Submit Registration.

i v

STEP 1. COMPLETED
Consent & Privacy

STEP 2 - IN PROGRESS
Candidate Details
I CANDIDATE DETAILS
MW INSTITUTE NAME

M STREAM NAME

INSTITUTE NAME Computer Science and Engineering

% CANDIDATE NAME  CANDIDATE EMAIL

Avra Saha

& REQUESTER EMAIL . CANDIDATE PHONE NUMBER

1234567891

@ UPLOADCV * B CANDIDATE PHOTO *

A PDF document should be text-selectable and searchable, not a scanned-image PDF & Ensure the entire face is visible in the captured photo

x
& %
Uday._Kiran_Reddy_Editable.pdf

1343 KB

HAQu 2 BFICNEFOEE T oW oo,
Figure 1.12. Uploaded CV and photograph confirmation

I CHECK Verify that both the CV and photograph show a successful upload state before submission.
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Confirm successful registration
After successful registration, the candidate home page displays the interview details and the Start Interview
action according to availability.

i vl

INTERVIEW AGENT

Welcome to Campus Hiring

© The Start Interview button will be enabled at your scheduled siot time

INSTITUTE STREAM EXAM DATE © stot ACTIONS

INSTITUTE NAME Computer Science and Engineering 2026-10-10 16:49 - 20:50 >

HQu2AUBFELNEAFOEAC T ~o 200 ,,52

Figure 1.13. Candidate home page after registration

COMPLETE Reaching the candidate home page confirms that the registration flow has been submitted
successfully.

Candidate Guide | Early Career Hiring | RAIma Operations | For candidate use only Page 8



LTM | RAIma Interview Agent LWUW

REGISTRATION COMPLETION CHECKLIST
m Checkpoint

Candidate portal opened and Sign In selected
Registered email address entered

Verification code received and verified
Account details completed

Candidate consent accepted

Prefilled details reviewed

CV uploaded successfully

Candidate photograph captured or uploaded

Submit Registration selected

O o o o oo o o o o

Candidate home page displayed

SUPPORT If the registration cannot be completed, share the registered email address, a short issue description
and a privacy-safe screenshot with the official support team.
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02 Al Interview Process

Start only when the Start Interview action becomes available for the scheduled slot.

Follow the interview steps in order. Complete the terms, device checks and instructions shown in the application
before answering the questions.

PROCESS AT A GLANCE

= At the scheduled slot, select Start Interview and review the interview process.
= Accept the interview terms and conditions.

= Complete the microphone and camera checks.

= Record the 60-second introduction.

= Review the final interview instructions.

= Share the entire screen with system audio.

= Answer all interview questions and submit the interview.

= Return to the candidate home page and confirm Completed status.

IMPORTANT Use the latest Google Chrome on a laptop or desktop. Keep the camera on, share the entire screen
with system audio, and avoid pressing keyboard keys during the interview. Pressing Esc ends and auto-submits the
interview.
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Start the scheduled interview
On the candidate home page, select Start Interview when the action becomes available for the scheduled
slot.

L™

INTERVIEW AGENT

Welcome to Campus Hiring

Your scheduled interview details are listed below

© The Start Interview button will be enabled at your scheduled slot time

INSTITUTE = STREAM EXAM DATE © stoT ACTIONS

INSTITUTE NAME Computer Science and Engineering 2026-10-10 00:40 - 20:50 P Start Interview

Figure 2.1. Scheduled interview action

Review the interview process

Review the displayed sequence: instructions, terms and conditions, equipment check, introduction and
interview. Select Start Interview.

LT™

Interview Process

° Click Start Interview

a o Review Terms and Conditions

Select | Agree to continue

o Readiness checks

o Start Interview »
o Review instructions

a Select Yes, Proceed

Welcome to iBot

Figure 2.2. Interview process overview
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Review video recording and consent terms
Read the Video Recording and Consent sections in the Terms and Conditions dialog.

© Terms and Conditions

By Accessing and Using This Website, You Acknowledge and Agree to the Following:

Video Recording

This interview session will involve the collection of audio and video recordings for recruitment evaluation
and interview-integrity purposes. Recordings and related interview information will be accessible only to
authorized recruitment personnel, relevant hiring personnel, and approved service providers that support
the interview process, on a need-to-know basis.

Consent

This interview uses artificial intelligence to assess you and present questions and may generate transcripts,
assessments, scores, recommendations, or proctoring indicators, as applicable. By selecting | Agree” and
proceeding, you confirm that you have read and understood this notice and consent, where consent is
required under applicable law, to the collection and processing of your personal data for recruitment and
interview-integrity purposes.

Data llcane

Figure 2.3. Terms and conditions: recording and consent

Review data usage and protection terms
Read the Data Usage and Data Protection sections.

© Terms and Conditions
By Accessing and Using This Website, You Acknowledge and Agree to the Following:

Data Usage

The information processed may include your image, audio and video recordings, interview responses, Al-
generated transcripts, interview scores or assessment outputs, session timestamps and logs, device and
browser information, and proctoring indicators. This information will be used to administer the interview,
evaluate your suitability for the role, maintain the integrity and security of the recruitment process,
troubleshoot technical issues, and comply with applicable legal requirements. It will not be used for
unrelated purposes without appropriate notice or another valid legal basis.

Data Protection

The information processed may include your image, audio and video recordings, interview responses, Al-
generated transcripts, interview scores or assessment outputs, session timestamps and logs, device and

browser information, and proctoring indicators. This information will be used to administer the interview,
evaluate your suitability for the role, maintain the integrity and security of the recruitment process,

troubleshoot technical issues, and comply with applicable legal requirements. It will not be used for

) s L S i e A it i

Figure 2.4. Terms and conditions: data usage and protection

Candidate Guide | Early Career Hiring | RAIma Operations | For candidate use only Page 12



LTM | RAIma Interview Agent LTM

Accept the terms and conditions
Review the remaining terms, including data retention, then select | Agree to continue.

U Terms and Conditions

By Accessing and Using This Website, You Acknowledge and Agree to the Following:

U I EUEG LAl SIS, 1L VISV SUUTES UG aSSess1IE110 UULDULS, SES3101UINIESLE 1S i 10 1045, USVILE di 10
browser information, and proctoring indicators. This information will be used to administer the interview,
evaluate your suitability for the role, maintain the integrity and security of the recruitment process,
troubleshoot technical issues, and comply with applicable legal requirements. It will not be used for
unrelated purposes without appropriate notice or another valid legal basis.

Data Retention

Your personal data will be handled in accordance with LTM privacy policies and applicable data protection
laws. Appropriate technical and organizational safeguards will be used to protect confidentiality, integrity,
and availability. Personal data may be processed in countries where LTM or its approved service providers
operate, subject to applicable cross-border transfer safeguards. For details regarding the applicable legal
basis, recipients, international transfers, your privacy rights, and how to exercise them, please review the LTM
Global Data Privacy MNotice for Job applicants or contact [insert ibot team/recruitment team contact). Your

personal data will be retained for as long as necessary to administer the recruitment process, comply with
legal and regulatory obligations, resolve disputes, enforce agreements, and for other legitimate business
purposes in accordance with LTM's record retention requirements and applicable law.

© | Disagree

Figure 2.5. Terms and conditions acceptance

Prepare the microphone and camera
Review the readiness checklist and select Start Microphone Test.

LT™

MICROPHONE AND CAMERA READINESS
i i & Microphone Check @ Camera Check
Requirements Checklist

Ensure you are in a well-lit, quiet room

Use headphones or external \!}
microphone for clear audio

Position yourself in front of the camera

Click to start microphone test

E3 Close all unnecessary applications

B Check camera shutter is open

Figure 2.6. Microphone and camera readiness
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Complete the microphone test

7 Use the displayed microphone test instructions and confirm that the selected microphone detects the
candidate voice.

L™

@ MiIcropnone 1est

@ O©pen the Microphone Check tab. & Microphone Check B Camera Check

o Confirm that the correct microphone
or headset is connected and
permitted in the browser.

¢

o Click Start Microphone Test.

@ Sspeak clearly and verify that the Click to start microphone test
microphone detects your voice.

e If no audio is detected, check mute P Start Microphone Test
settings, device permissions, and the
selected input device before retrying.

Figure 2.7. Microphone test instructions

Review the camera test instructions
Open the Camera Check tab, allow permission and verify that the camera view is clear and unobstructed.

LT™

Camera Test
& Microphone Check B Camera Check
o Open the Camera Check tab.

e Allow camera access when prompted
and select the correct camera.

o Confirm that your face is clearly
visible, centered, and sufficiently lit.

Click to start microphone test
o Make sure the camera shutter is open
and the lens is unobstructed.

P Start Microphone Test

o Close any application already using
the camera, then repeat the check if
required

Figure 2.8. Camera test instructions
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Verify the camera
When the camera preview is available and correctly positioned, select Verify Camera.

L™

@ fnoaudio is detected, check mute & Microphone Check o @ Camera Check
settings, device permissions, and the
selected input device before retrying.

@ Camera Test

Dpen the Camera Check tab.

© Allow camera access when prompted
and select the correct camera.

© Confirm that your face is clearly visible,
centered, and sufficiently lit.

Make sure the camera shutter is open
and the lens is unobstructed.

Zlose any application already using the
camera, then repeat the check if
required.

Figure 2.9. Camera verification

Record the introduction
Record the 60-second self-introduction. Use the key points displayed to cover the required introduction
topics.

L™

Recording Your Introduction

© 60s
Take 60 seconds to introduce yourself and highlight your experience.
Device Status
’ Microphone eaive
Default (Built-in)
a Camera e

HD Webcam
Key Points to Cover

{ighlight relevant domain knowledge
@ Discuss key technical skills

© Mention team collaboration experience

Pro Tips

nsure good lighting and clear audic

@ Focus on relevant experience

Figure 2.10. Introduction recording
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Review final interview instructions
Read the final consent and interview instructions, including the keyboard warning and monitoring information,
then select Yes, Proceed.

B Final Consent and Interview Instructions

Warning! Avoid pressing any keys while the interview is in progress, as it may cause the
interview to end.

¢« Quiet Environment & Interview Monitoring

iet, well-fit place free f {in proctor

r3 Dress Appropriately o Time Management
ress as you would f n-person interview Keep your answers con

Figure 2.11. Final consent and interview instructions

WARNING Avoid pressing any keyboard key while the interview is in progress. Pressing Esc ends and auto-
submits the interview.

Wait for screen-share permission
When prompted, wait for the browser screen-sharing selector to open.

&3 screen Share Permission

© waiting for screen share

MANDATORY — SELECT BOTH OF THESE IN THE POPUP
1. Tab: "Entire Screen” {not a window or Chrome tab)
2. Toggle: “Share system audio” — must be ON

TR LRI

Figure 2.12. Screen-sharing permission prompt
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Share the entire screen with audio
Select Entire Screen, enable Share system audio and select Share with Audio.

Choose what to share witl

The site will be able to see the contents of your screen

Chrome Tab Window Entire Screen

o) Share with system audio O

Share with Audio Cancel

Figure 2.13. Entire-screen sharing with system audio

I REQUIRED Select Entire Screen and enable system audio before sharing.

Begin answering the question
Read or listen to the question, then select Start Recording when ready to answer.

LT™M

Qs/10 © 30:48 @ Exit

m¢ Please ensure your camera is turned on. The 'Submit Response" button will remain disabled until your camera is turned on.

QUESTION 9 OF 10
Suppose you need to find whether a list of health metrics contains any duplicate values before feeding them into your diabetes
prediction model. Walk me through your reasoning on how you'd approach checking for duplicates efficiently.

& Start Recording L
>

Figure 2.14. Interview question before recording

INTERVIEW CONDUCT Keep the camera on, do not refresh or leave the interview tab, and do not stop screen
sharing before submission.

Candidate Guide | Early Career Hiring | RAIma Operations | For candidate use only Page 17



LTM | RAIma Interview Agent LTM

Continue through the interview
Continue answering the displayed questions while keeping the camera on and screen sharing active.

L™

anty ©30:39 S

¢ Piease ensure your camera is turned on. The ‘Submit Response’ button will remain disabled until your camera is turned on.

QUESTION 10 OF 10 e

If your Portfolio Agent needs to process a user's multi-turn conversation history to find the most recent relevant question, how
would you reason about structuring and searching through that conversation data efficiently?

® Asking the question.

N

A Warning! Avoic pressing any keys whoe the interview is n propress, as It may cause the interview 1o end

0 TIPS

sharing your screen and audio. (ESCIRUCURR Lide

Figure 2.15. Interview question in progress

Submit the interview
After the questions are completed, confirm the Successfully Submitted message and select Return to Home.

L™

Q10/10 o Exit

¢ Please ensure your camera is turned on. The yo

QUESTION 10 OF 10

©

Successfully Submitted

# Return to Home

A Woring! Avoxd pressing any keys wh

0 TPs
« Ensure go

Figure 2.16. Successful interview submission

I COMPLETE Use Return to Home only after the successful submission message appears.
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17 Confirm completion status

On the candidate home page, confirm that the interview status is shown as Completed.

LT™M

INTERVIEW AGENT

Welcome to Campus Hiring

Your schex

leted

INSTITUTE STREAM EXAM DATE © stot

INSTITUTE NAME Computer Science and Engineering 2026-10-10 00:40 - 20:50

Figure 2.17. Completed interview status
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INTERVIEW INSTRUCTIONS

Use the latest Google Chrome on a laptop or desktop with a working camera and microphone.

Use a stable internet connection, close unnecessary applications and keep the device connected to power.
Complete the microphone and camera checks before continuing.

Record the 60-second self-introduction.

Share the entire screen and enable system audio.

Keep the camera on throughout the interview.

Do not press keyboard keys, refresh, close or switch away from the interview tab.

Do not stop screen sharing until the interview is submitted.

Complete all 10 questions within 35 minutes. There are no coding questions.

KEY RULE Pressing Esc ends and auto-submits the interview.

CANDIDATE COMPLETION CHECKLIST

m Checkpoint

Start Interview selected at the scheduled slot
Interview process reviewed

Terms and conditions accepted

Microphone test passed

Camera verified

60-second introduction recorded

Final instructions reviewed

Entire screen shared with system audio
Camera kept on during the interview
Keyboard keys avoided during the interview
All interview questions completed

Interview submitted successfully

o o o o o o o o o oo o 0

Completed status confirmed on the candidate home page
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03 Troubleshooting & Support

Resolve common issues before contacting the support team.

O

Verification code not received Confirm the email address and check Inbox, Spam and Promotions.
Camera or microphone not Confirm Chrome permissions and close applications using the device, such
working as Teams or Zoom.

Screen sharing not working Select Entire Screen rather than a window or tab, and enable system audio.
Internet interruption Reconnect to a stable network and follow the on-screen instructions.
Technical issue preventing Report the issue with the registered email address and a privacy-safe
completion screenshot.

SUPPORT INFORMATION When contacting support, provide the registered email address, a short issue description
and a screenshot where possible.
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